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The OIG asked Thornton if McCormick asked her to do anything regarding the matter 
after she reported the concern. Thornton stated she thought the matter may have been 
referred to Professional Standards. 

The OIG provided Thornton with the list of concerns and an email Ahern sent to her on 
March 1, 2022. The OIG asked Thornton if she was familiar with the spreadsheet. 
Thornton stated she had not seen the document. Thornton said she did not remember 
the email. 

After reviewing the email, Thornton said Alyssa Croll was the SLP that contacted her with 
the concern. Thornton added she knew there were multiple complaints regarding Brooks 
from Croll. 

The OIG asked Thornton what actions she or her team took to address the allegations. 
Thornton said she recalled having conversations with Ahern and that Ahern spoke with 
Brooks. Thornton added that Brooks always appeared to be someone that was very 
caring and wanted the best for students. Thornton stated she got the impression there 
were "interpersonal things" going on as well, based on her conversation with Croll. 

The OIG asked Thornton how she would have handled the matter had Croll provided her 
directly with the spreadsheet that included her concerns. Thornton said she would have 
had Ahern look into it and fix the issues, if they were true. 

On December 9, 2022, a sworn recorded interview of ESE Director Kevin 
McCormick was conducted at the Office of Inspector General in West Palm Beach, 
FL. The following represents actual and paraphrased statements made by 
"McCormick" as they relate to the Allegations: 

McCormick explained he first learned about the complaint related to the WMS ESE 
Department on March 3, 2022. McCormick said he received an email from ESE Manager 
Joan Clark regarding an SLP at WMS that had communicated concerns that the WMS 
ESE Coordinator Brian Brooks had IEP meetings and documented them as if the SLP 
attended the meeting when in actuality the SLP was not present. McCormick did not know 
the name of the SLP. Subsequently, McCormick communicated the concerns on March 
4, 2022, to WMS Principal Jenifer Kuras. McCormick stated that he expressed his 
concern about the implications and also let her know that IEP meetings were required to 
have certain team members in attendance. McCormick said that Kuras told him she would 
look into the matter. 

McCormick stated that he followed-up with Kuras and Kuras assured him the matter had 
been handled. The OIG asked McCormick how Kuras handled the matter. McCormick 
said that Kuras investigated the matter, but he was not sure of the specifics of the 
investigation or the outcome. McCormick added that, "I did not see it as my responsibility 
because it's not my staff member to be able to question her on what the results were of 
that investigation." 
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The allegations brought forth in the complaint will be discussed below in sections 1 a 
through 1 d. 

Allegation 1 a. 
Brooks Copied and pasted present levels and goals 

from previous years on IEPs 

As the ESE Coordinator, Brooks is the LEA Representative for WMS. 

The School District of Palm Beach County Local Education Agency (LEA) Guide outlines 
the role of the LEA Representative as: 

► Responsible for facilitating IEP meetings, consensus when the team disagrees,
and ensuring proper implementation of IEPs on behalf of the district.

► Ensuring the IEP meets compliance with State and Federal Regulations.

Additionally, the LEA Guide states: 

► The IEP team will develop appropriate goals and objectives based on the

present level of performance and determine the supplemental aids and
services and special education services recommended to support mastery of
the goal(s). The goals and objectives drive the placement.

► Teachers and staff review previous annual goals and objectives with their
supporting DATA (student work samples, informal and/or formal assessments,
evaluations, etc.) Emphasis added.

The list provided by the complainant alleged 58 students had sections in their IEP that 
were "copied and pasted." (Exhibit 6) The OIG reviewed the IEPs of the 58 students for 
"identical information" in sections of the IEP. The OIG determined that: 

► 23 IEPs were found to have "identical" information from one year to the next in
certain sections such as the present goals or communication section.

► 35 IEPs had very similar information from one year to the next. Some appeared to
have the same information in a section with the addition of a sentence after it.

When creating an IEP document, information from the previous IEP will generate onto the 
new document. Therefore, it does not appear information was "copied and pasted", but 
instead not updated according to each respective student's data. The IEP team should 
have, pursuant to the expectations of the LEA Guide, deleted the existing information and 
created new goals and included applicable information related to the student's present 
levels of performance or noted that the student's present levels of performance were 
unchanged from the prior year's IEP. 
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providing parents/guardians with the Parent Participation Form (PPF) within the required 

time was Substantiated.

1c. 
Brooks did not ensure IEP team compliance that all required team 

members be present for meetings 

The School District of Palm Beach County Local Education Agency (LEA) Guide states 
the following, in part: 

► The IEP team, with a reasonable number of participants, shall include:

a. The parent(s) or guardian(s) of the student.

b. The student, as appropriate, and in all meetings that address transition
services needs and consideration of postsecondary education and career goals.

c. At least one general education teacher of the student, if the student is or may
be participating in the general education environment; the general education
teacher of a student with a disability participates, to the extent appropriate, in
the development, review, and revision of the student's IEP. In rare
circumstances, the team may excuse the general education teacher.

d. At least one special education teacher of the student, or, where appropriate,
one special education service provider of the student.

e. A representative of the school district (LEA) who is qualified to provide or
supervise the provision of specially designed instruction to meet the unique
needs of students with disabilities, is knowledgeable about the general
curriculum and is knowledgeable about the availability of resources of the
district.

f. An individual who can interpret the instructional implications or
recommendations of evaluation results (evaluation specialist). This role may be
fulfilled by another member of the IEP team. (That member would sign on two
lines of the IEP).

g. At the discretion of the parent or the school district, other individuals who
have knowledge or special expertise regarding the student, including related
services personnel, may be invited to attend. The determination of the
knowledge or special expertise shall be made by the party who invited the
individual to participate in the IEP team meeting.

The list provided by the complainant alleged 16 student records should have had a 
Speech Language Pathologist (SLP) in meetings since the student was receiving speech 
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